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Understanding student fees 
and how the university uses them
Utah State University’s student fees go through a multistep process and are reviewed annually for approval by students, the university president, 
the USU Board of Trustees and ultimately, the Utah Board 
of Higher Education.  
According to USU Student Association administrative as-
sistant Dexton Lake, “Utah State cares and they want to 
make things transparent”.  
USU’s student body fees are broken down into twelve 
different categories: activity, building, athletics, Aggie 
Shuttle, health services, counseling and psychological ser-
vices, technology, campus recreation, library, music and 
theater, Aggie Bike and Blue Goes Green. 
The following fees are also based on full-time enroll-
ment, or 12-18 credits per semester.  
The activity fee is $36.93 per student per semester. The 
fee is used by USUSA and the Student Involvement and 
Leadership Center; $32.13 goes directly to the center. 
Student Involvement and Leadership provides varied 
opportunities for student growth through student gov-
ernment positions, volunteer opportunities, leadership 
training and diverse programming and activities. $4.10 
goes to Student Media to support students working at 
The Utah Statesman, Aggie Radio 92.3 FM, AggieCribs.
com, video production and business, sales and marketing. 
The funds generated from the fee are primarily used for 
operational costs, which include printing costs of the pa-
per, equipment, maintenance, and paid job opportunities 
for students. The fee also allows for on-campus groups 
and student organizations to pay a heavily reduced rate 




The building fee is $147.19 and provides money for debt 
services on portions of the Student Fee and Housing System 
bonds and Student Fee/Spectrum Recreation Facilities Sys-
tems Bonds. In addition, this fee provides funds for opera-
tions, maintenance, capital renewal, activities and usage of 
the Taggart Student Center and Aggie Recreational Center 
facilities. 
The athletics fee is $138.33 and supports Utah State ath-
letes and the athletics department. It assists in funding the 
overall “mission” of the athletics department.  
The aggie shuttle fee $21.95 and helps with operation 
costs for the 11 buses that travel around campus transport-
ing students where they need to go. 
The health services fee is $48.20 and provides the stu-
dents with access to physicians, nurse practitioners, phy-
sician assistants, nurses, medical assistants, laboratory 
technologists, health educators, pharmacists, dietitians, 
counseling and radiology services.  
The counseling and psychological services fee, or CAPS, is 
$14.45 and is used to address mental health issues and to 
ensure staffing of mental health resources.  
The technology fee is $66.81 and provides full access to 
12 computer labs and the multi-media center. Each semes-
ter, students receive $2.10 of free printouts on their student 
ID card with full access to printers and scanners. This fee 
also funds services such as USU network and wireless infra-
structure, authentication and online security, institutional 
ERP system (Banner), major software licensing and open 
access computer labs.  
The campus recreation fee is $36.66 and supports the ser-
vices, programs, and staffing offered by campus recreation 
including but not limited to: aquatics, athletic training, 
club sports, fitness and wellness, informal recreation, intra-
mural sports and outdoor programs.  
The library fee is $32.69 and is used to provide students 
with supplemental resources beyond what the Merrill-Ca-
zier Library initially offers. The fee also funds expensive 
video-streaming options due to the need for digital resourc-
es, as well as an open educational resources coordinator 
position, housed in the library.  
The music and theater fee is $10.61 and was first imple-
mented to help cover production and promotion costs for 
fine arts content presented by Caine College of the Arts. 
Theatrical productions in the Morgan Theatre and Black 
Box Theatre, and music performances in the Daines Con-
cert Hall, as well as other performance venues, are all 
offered at no cost to current USU students. The fee also 
supports the USU Marching Band in their performances at 
football games, the Pep Band, Tippets Gallery and the USU 
Scotsmen pipe band.  
Statesman File Photo
see “Fees” PAGE 4
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STUDENT MEDIA
Q&A with USUSA assistant Dexton 
Lake about fees and tuition
The Utah Statesman recently sat down with USUSA Administrative Assistant Dexton Lakes with ques-
tions about student fees and tuition from 
the USU community.  
Q: Why haven’t more costs been cut during 
COVID when the facilities we pay for are 
closed, such as the ARC? 
A: That’s a great question that was an 
administrative decision. There was a lot 
of pushback from student leaders on that 
one. The issue that exists is with student 
fees. The amount that the fee receiving 
entities get is based on enrollment, and so 
say that they’re banking on 18,000 students 
coming to the Utah State Logan campus 
for the 2021-2022 school year. OK, this is 
all hypothetical. There could be 17,800 
students or there could be 18,200 stu-
dents, and so either they’ll have a surplus of 
money based on enrollment or they won’t.  
There are budgetary restrictions for 18,000 
students, which means they could have a 
surplus or a shortage. The issue with cut-
ting fees because of COVID-19 is the mon-
ey is already budgeted by those fee receiving 
entities. And, in a lot of instances, it’s already 
spent prior to the budgeting year, as quite a 
bit of student fee money is spent on sala-
ries, wages and benefits. It’s actually an as-
tronomical number. 
I’m not disagreeing with you that stu-
dents haven’t been able to access those re-
sources. But getting rid of those fees, that 
may mean somebody getting fired or 
someone’s time getting cut down at work. 
Again, that’s all administrative, in the 
sense that it’s already budgeted and a lot of 
that goes to salaries and wages. But the flip 
side of that is that there’s been a realign-
ment and a restructuring of fees and tuition, 
where almost all salaries and wages have 
been moved over to tuition. So those ar-
en’t going to be covered under student fees 
anymore.  Now, student fees are being re-
duced and the state is having to cover those 
salaries and wages, as has been the case 
with regular faculty positions at Utah State. 
By Kalani Kelly
NEWS STAFF WRITER
Q: What do my fees actually go towards? 
How much pays for my education and how 
much is profit to the school?  
A: Student fees do not go to education, 
that is what tuition is for. Student fees go 
towards activities and organizations of the 
school and staff who help provide those ac-
tivities and guide those organizations.  
Q: Why are people out of state 
charged over $23,000 a semester without 
any scholarships? Does someone actually 
pay for that amount with a scholarship, or 
is that money an income for the school?  
A: That’s not a Utah State University 
thing. That’s a state of Utah thing. I think 
every state does that. The way it was ex-
plained to me, is the state charges extra be-
cause you’re not a taxpayer in this state. 
Because you’re utilizing the state’s resourc-
es, whatever they are, roads, infrastructure, 
public works, that kind of thing. They want 
to recoup that money somehow, so they 
raise the tuition and that tuition gets kicked 
back to the state in some way shape or 
form. Especially that extra tuition. You are 
basically paying the tax of not being a Utah 
resident but living in Utah.  
Q: Why did they have to add an addition-
al fee for online classes when we had no 
choice but to go online? 
A: I was actually in the meeting when they 
decided to do that. It was pre-COVID. In 
fact, I’m pretty sure fall 2019 when they 
made that decision. And it was because 
a lot of the online resources require ad-
ditional charges in the form of technolo-
gy. There’s also additional canvas resources, 
and, prior to us using zoom, we were using 
a thing called Webex. There was a charge 
for that. There was a long list of additional 
charges required for an online class, so they 
just combined that all into one to charge on-
line students a specific fee for those courses. 
They made this decision because they were 
losing money on the online courses. Now, I 
can tell you that last semester they didn’t 
charge that amount because of the whole 
online predicament with COVID. If I recall, 
I’m pretty sure they did charge it this semes-
ter. 
























FBI alerts USU of increased 
ransomware targeting
Utah State University received an alert Tuesday from the Federal Bureau of Investigation warn-ing of an increase of ransomware targeting 
higher education institutions. 
The FBI alert stated that the PYSA ransomware, also 
known as Mespinoza, is a malware capable of exfiltrating 
data and encrypting users’ files. The unidentified cyber 
attackers hold and encrypt the data for ransom payments. 
Eric Hawley, USU’s chief information officer, said stu-
dents and faculty need to be “internet skeptics”
“Of course, the best defense is to avoid the exposure to 
the bug in the first place,” Hawley said. “We still wash 
hands, even if we have a great immune system. Don’t gain 
a false sense of confidence. Avoid the bad stuff, even if 
you have technological protections in place. Recognize 
and resist phishing and scam attempts.”
Hawley said USU has multiple measures in place to 
avoid malware. 
“USU now deploys a new form of anti-malware/anti-vi-
rus software on university computers that access sensitive 
information. It is next-generation anti-virus software that 
utilizes artificial intelligence to detect and block unusual 
activity, much like a well-functioning human immune sys-
tem,” he said. 
By Karcin Harris
SENIOR STAFF WRITER
Hawley said there’s a few things students and faculty can 
do to prevent ransomware at USU. Be cautious of email 
links, use multifactor authentication programs like Duo 
Mobile, never reuse passwords, keep software updated and 
back up data. 
“USU is a community — it takes all of us,” Hawley said. 
“Great ‘cybersecurity hygiene’ practiced widely, individual-
ly, creates community safety. We each have a responsibility.”
According to the alert, those who have information or 
have been affected by the attacks should contact the FBI 
immediately. The FBI does not recommend paying the ran-
som. 
“Payment does not guarantee files will be recovered,” the 
alert reads. “It may also embolden adversaries to target 
additional organizations, encourage other criminal actors 
to engage in the distribution of ransomware and/or fund 
illicit activities.”
The FBI was first made aware of the PYSA attacks in 
March 2020. 
In August, the University of Utah was a victim of similar 
cyber attacks and had to pay $457,000 in ransom. Hawley 
said failures in attention and ignoring counsel were respon-
sible.
—karcin.harris@usu.edu
Photo by Mikayla Kapp
The Aggie Bike fee, originally $2.75, provides free bicy-
cle lending, tool board use and education to the students. 
The fund sustains the basic operating costs of the program, 
including but not limited to: The purchase of bike tools, 
parts and components, paint, supplies, advertising mate-
rials, educational materials and the building upkeep and 
maintenance. Additionally, the fee pays for student staff 
who assist students with personal bikes. All students can 
check out a 24-hour bicycle or a three-month rental bicycle 
without having to pay. Per recent changes, the fee will be 
removed from student fees and instead added as an extra 
charge onto parking passes. Aggie Blue Bikes will still be 
available for students.  
The Blue Goes Green fee is $3.03 and enables sustainable 
initiatives at USU through campus awareness events and 
the facilitation of the Blue Goes Green, or BGG, Student 
Grant. 
More information is available at https://www.usu.edu/
student-affairs/student-fees.
—kalani.kelly@usu.edu
“Fees” FROM PAGE 2 Historian, forger, murderer... Aggie?
The story of Mark Hoffmann’s murder coverups
By William Bultez
LIFESTYLES EDITOR
Mark Hofmann is a world-renowned historian, document collector, forger, murderer — and Ag-gie.
The new documentary, “Murder Among the Mormons,” 
is about Mark Hofmann and the crimes he committed and 
their effect on members of The Church of Jesus Christ of 
Latter-day Saints, or Mormons.
His biggest forgery is known as the White Salamander 
Letter. It tells how a magical salamander guided Joseph 
Smith, the founder of the church, to golden plates he 
translated into the Book of Mormon. This conflicted with 
the previously accepted accounts of Smith being guided by 
an angel named Moroni and, according to Patrick Mason, 
a professor and historian on Mormon history, it caused a 
crisis of faith for the members of the church.
“One of the things Mark Hofmann was a genius at was 
recognizing where the gaps are in history,” Mason said. 
“That’s what led him to be able to see where the gaps are 
by walking the shelves of the USU library.” 
According to Daniel Davis, a curator at Utah State’s Spe-
cial Collections and Archives, Hofmann spent hours in the 
old library and in the old Special Collections reading and 
having discussions about Latter-day Saint history and doc-
uments. 
Although he may have begun experimenting with forg-
eries while a student at Utah State, the only artifact 
Hofmann left behind is an old chair that sits in a hallway 
in Special Collections. 
“He was good friends with A.J. Simmonds, the director of 





Historian, forger, murderer... Aggie?
The story of Mark Hoffmann’s murder coverups
By William Bultez
LIFESTYLES EDITOR
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Latter-day Saints, or Mormons.
His biggest forgery is known as the White Salamander 
Letter. It tells how a magical salamander guided Joseph 
Smith, the founder of the church, to golden plates he 
translated into the Book of Mormon. This conflicted with 
the previously accepted accounts of Smith being guided by 
an angel named Moroni and, according to Patrick Mason, 
a professor and historian on Mormon history, it caused a 
crisis of faith for the members of the church.
“One of the things Mark Hofmann was a genius at was 
recognizing where the gaps are in history,” Mason said. 
“That’s what led him to be able to see where the gaps are 
by walking the shelves of the USU library.” 
According to Daniel Davis, a curator at Utah State’s Spe-
cial Collections and Archives, Hofmann spent hours in the 
old library and in the old Special Collections reading and 
having discussions about Latter-day Saint history and doc-
uments. 
Although he may have begun experimenting with forg-
eries while a student at Utah State, the only artifact 
Hofmann left behind is an old chair that sits in a hallway 
in Special Collections. 
“He was good friends with A.J. Simmonds, the director of 
the Special Collections at that time when he was going to 
school,” Davis said. 
Hofmann especially liked to talk with the director sitting 
in that chair talking about Latter-day Saint documents, 
some he may have forged himself. 
Documents like the Anthon Transcript, one of Hofmann’s 
first and biggest forgeries. His forgery is based on a real 
document containing a series of characters said to be re-
formed Egyptian from the golden plates. They were sent 
to a scholar named Charles Anthon to verify the charac-
ters’ validity. Special Collections has a copy of the forgery 
which was given to Leonard Arrington, who Davis says 
was the best-known Mormon historian in the world at the 
time.
However, the caption on the back of one of the pages may 
be even more interesting than the copy itself.
“It clearly says this transcript was discovered by Mark 
Hofmann,” Davis said. “So Arrington believes this to be an 
authentic document.” 
After killing two people to cover up the Salamander letter 
forgery, many of Hofmann’s forgeries were discovered and 
he was arrested. He was moved out of maximum security 
in Draper in 2015 and is now locked up in the Gunnison 
state prison. 
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Olivia was not evicted from Oakridge. She was asked to leave.Olivia Larsen has lived in Logan while attending 
Utah State University for four years, staying at Oakridge 
for the last two. Like many other students, Olivia strug-
gles with her mental health. When she was 18, Olivia was 
diagnosed with bipolar disorder and was later diagnosed 
with generalized anxiety disorder.
In February, Olivia could feel her depression getting 
worse. “I wasn’t feeling suicidal at the time,” she said, 
“but I could feel it coming.”
So, Olivia did what she was supposed to do: she asked a 
roommate to give her a ride to the emergency room. After 
talking to the people at the ER, she was sent home. Olivia 
said her roommate seemed bothered on the drive home. 
“But she didn’t say anything to me about it,” Olivia said, 
“and she said that she was happy to do it.”
The next morning, Olivia felt worse, but instead of ask-
ing her roommates to drive her to the hospital, she drove 
herself. The hospital wouldn’t admit her, but they suggest-
ed she stay at her brother’s house in Ogden and then go 
to her parents’ house in Orem. Shortly after Olivia left Lo-
gan, her mother received a couple calls from Tilisa Lapua-
ho, one of the managers at Oakridge. Lapuaho informed 
her that Olivia’s roommates wanted to have a mediation 
meeting. Although Olivia was confused why they wanted 
a meeting, she agreed to attend.
“I tried going on a walk right after that. And I couldn’t 
get it out of my head,” Olivia said through tears. “I could 
sense that the relationship I had with my roommates 
wasn’t okay at that point, and I started to plan to kill 
myself. I’ve never done that before.” 
And for the first time, Olivia wasn’t afraid of her suicidal 
thoughts. 
On Feb. 11, Olivia’s mother drove her to McKay Dee 
Hospital in Ogden, where Olivia was admitted and stayed 
until Feb. 15. The mediation meeting scheduled with her 
roommates, Lapuaho and Olivia’s therapist was cancelled 
because electronics weren’t allowed in the psych unit of 
the hospital. But Olivia was able to call Oakridge and 
her roommates and update them on her situation in the 
hospital. She figured if her roommates were concerned, 
keeping them informed would help ease their worries. 
While Olivia was in the hospital, her father received a 
call from the regional manager for the Oakridge Student 
Housing Community, Margaret Nay, who said Olivia was 
not welcome back at Oakridge. Her father asked Nay 
three times if they were evicting Olivia, to which Nay re-
plied, “No, but I will if she doesn’t leave.”
When reached by the Utah Statesman for comment, Nay 
said “no one has been evicted from Oakridge Student 
Housing due to mental health reasons.”
According to Olivia’s parents, Oakridge managers claim 
Olivia was in breach of contract, specifically noting a line 
in her contract which says “Resident agrees that the con-
duct of Resident, his guests or other occupants shall not 
be disorderly, boisterous or unlawful and shall not disturb 
the rights, comforts, or convenience of other persons.” 
According to Olivia’s father, Nay emphasized the word 
“comforts” and said Olivia’s mental health struggles were 
putting stress on her roommates. 
Jacob Gordon, an attorney with the Cache County Attor-
ney’s Office who is available for students through USUSA 
legal services, said the diction in this contract is unusu-
al; it begs the question, “what constitutes impinging on 
the comfort of another person?” Gordon explained that 
Oakridge’s contract “would be better if they had a defini-
tion in the contract, identifying what constitutes imping-
ing on the comfort of another person. In the absence of 
that, it is vague.”
Olivia and her family didn’t feel the need to go through 
with a formal eviction. It was clear after her struggles with 
depression and suicidal thoughts, she was unwelcome at 
Oakridge. But, for Olivia, being informally evicted from 
Oakridge wasn’t the worst part.
While she was in the hospital, a psych unit receptionist 
relayed a message to Olivia from one of her roommates 
saying “I don’t want Olivia to contact me again.” 
“I don’t know what I did to elicit that response,” Olivia 
said. “I don’t know what I did.” 
According to several suidical prevention websites, one 
should make their home environment safe by sharing 
their feelings with people they can trust. For Olivia, those 
people were her roommates. 
At Olivia’s request, her roommates will stay anonymous. 
She did not provide their contact information for com-
ment.
Olivia believes her roommates didn’t know how to han-
dle her mental state, so they turned to Oakridge manage-
ment instead of communicating directly with her. 
“They could have told me ‘I can’t do this for you’ and I 
would have been fine with that” Olivia said. “I just needed 
support.” 
“We were friends,” Olivia tearfully explained. “Maybe I 
misunderstood our friendship.” 
Olivia explained everything in this situation would have 
been better if her roommates had communicated to her 
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USU student asked to leave housing after
By Emily White
LIFESTYLES SENIOR REPORTER






“There’s something wrong with the idea of asking peo-
ple when they feel suicidal to reach out, and then kick-
ing them out when they do,” Olivia said. “I don’t believe 
they’re bad people. I believe they made a mistake.” 
Olivia has since dropped her classes at USU to focus on 
her mental health and adjust to her new medications. She 
is currently living with her parents in Orem and will be 
starting classes at UVU in the fall.
Emily White is a junior studying English 
and broadcast journalism. She is senior writ-
er for the Lifestyles section of the Statesman.
—emily.white@usu.edu
Editor’s Note: The print version of this article mistakenly 
featured photos from Oakridge. They have been updated.
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New Person, Same Old Mistakes 
— Tame Impala
@darcyrrose
hi everyone, today my professor acci-
dentally made me the host and then i 
accidentally ended the zoom meeting for 
everyone. so that’s how my day is going
@haileydarrow23 @bayoulejeune
We have added some pepper to the 
Great Salt Lake
you ever forget a mask some-
where and think ?? literally where 
have i been the last year
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Olivia Larsen was asked to leave Oakridge apartments after she left to sort out her mental health.
Suicide is complex and usually caused by multiple factors. 
Those who experience suicidal thoughts and behaviors can 
feel hopeless and overwhelmed. The following resources can 
help:
CAPS provides crisis support, therapy, and other treatment 
options: www.aggiewellness.usu.edu
The SafeUT app offers 24-7 phone or text support: https://
safeut.med.utah.edu/
The employee assistance program offers counseling and 
other resources for USU employees: https://hr.usu.edu/ben-
efits/voluntary/Employee_Assistance_Program
Seek the assistance and advice of professionals who are 
trained to support someone who has suicidal thoughts or be-

























tah State men’s basketball’s specialty is to play in the 
dirt — relying on defense, rebounding and scrappi-
ness to keep itself in a game, with a good chance to 
win it. But against an elite team like Texas Tech, this strategy 
can only work for so long.
You need to get buckets.
The Aggies found that out the hard way Thursday afternoon 
in Bloomington, ID at historic Assembly Hall. Utah State was 
bounced from the NCAA tournament thanks to an impressive 
second-half scoring surge from the Red Raiders and a lack 
thereof from the Aggies.
A 33 to 27 lead early in the second half quickly evaporated 
and turned into a 65 to 53 defeat for USU, ending the season 
and crushing aspirations for its first tournament win since 
2001.
Texas Tech shot 56.7 percent (17-30) in the second half, 
went on a 16 to 2 run, and outscored Utah State 42 to 26 in 
the final 20 minutes while USU shot just 40.7 percent (11-
27) during that span.
The Aggies actually shot the ball better for the whole game 
(44%), as opposed to 41.9 percent from Texas Tech — but 
their “Achilles hill,” according to head coach Craig Smith was 
turnovers.
The Aggie backcourt, which includes freshman Rollie Wor-
ster and Steven Ashworth, was harassed by the athletic Red 
Raider guards all afternoon, and the No. 6 seed forced 22 
turnovers, killing USU possessions and turning that into 28 
points for Tech.
“We knew the turnover battle was going to be a big thing, 
the two things we (focused on) were being ball tough, being 
able to make quick decisions, and you have to do that at a 
high level to get good shots against these guys,” said Smith. 
“One of the pieces to eliminate losing is taking care of the ball 
and tonight obviously that was our Achilles hill.”
When the ball wasn’t getting stolen, Utah State got clean 
looks and had success scoring in the paint; but they could not 
hit a shot from outside, shooting just 21.1 percent (4 of 19) 
from beyond the arc.
“I felt like we had more clean looks from the three tonight 
than we have all year,” Smith said, “We weren’t able to cap-
italize on it...The bottom line is you play these guys, you’ve 
got to make some threes.”
Much of those looks were in part because of how the Red 
Raiders were defending junior center Neemias Queta.
They doubled and tripled the Aggies’ best player all game 
long, holding him to just eight shot attempts. But that didn’t 
prevent Queta from being a huge factor in the game, helping 
the Aggies lead heading into halftime.
He finished with 11 points, 13 rebounds, seven blocks and 
five assists, becoming the second player in history to record 
10 or more points, fiveor more rebounds, five or more assists 
and five more blocks in an NCAA tournament game.
“He’s a star player, and your star players have to deliver, 
especially when the pressure is on, and he did,” said Smith. 
“He ends the game with 11 points, 13 boards, six assists, and 
seven blocked shots, and not many guys in the world, college 
basketball, NBA, pro basketball, in the world can do some-
thing like that.”
But his superman play was not enough to make up for the 
offensive ineptitude of the Aggie guards. The five guards that 
played: junior Marco Anthony, junior Brock Miller, freshman 
Max Shulga, Worster and Ashworth combined for just 23 
points.
USU opened the game to a promising start. Queta had back-
to-back jumpers and two assists, Teas Tech was forced to take 
contested shots, shooting just 2-8 early and the Aggie led by 
five at the 14:39 mark.
Then the turnovers started pouring in. Texas Tech — which 
forces an average of 16 turnovers per game — seemed bent 
to reach that mark by halftime. 13 first-half turnovers turned 
into 14 of Tech’s 23 first half points.
Then the Red Raiders went on a 14 to 2 run, taking a 19 to 
12 lead with 6:01 in the half.
But the Aggie offense got going. Junior Justin Bean was a 
major factor, hitting a pair of mid-range jumpers. He finished 
the first half with 10 points and eight rebounds. Anthony had 
a put-back dunk with 2:14 to play, building a 23 to 20 lead.
Utah State led 26-23 at the half, holding Texas Tech to 28.1 
(9 of 32) from the field, and winning the rebounding battle 
23 to 13.
“I thought we really defended hard and well,” Smith said. “I 
thought we really made them earn everything.”
The Aggies opened the second half with some momentum. 
An Anthony floater and a Miller three put them up 31-25 
with 16:49 to play. But then Texas Tech, who had been sty-
mied by the Aggies gritty play in the first half, became un-
fazed.
Backed by Mac McClung who finished with a game-high 16 
points, the Red Raiders went on another 16 to 2 run to lead 
41 to 33 with 13:06 to play.
Utah State continued to turn the ball over, and Tech extend-
ed its lead to 49 to 35.
It’s the end of what proved to be a roller-coaster season for 
the Aggies.
“It’s disappointing we lost, no question, there’s only one 
team that’s not disappointed at the end of the year and that’s 
the national champion,” Smith said. “We’ll live, we’ll learn 
from it, we only have two seniors in our program and there’s 
no doubt these guys will be back on the floor because we 
have a bunch of gym rats that love to play.”
—sports@usustatesman.com
Lack of shooting sends USU men’s hoops 
home from the NCAA Tournament
By Jacob Nielson
SPORTS STAFF WRITER
PHOTO COURTESY of USU Athletics





On January 26, 2019, a banged-up Utah State men’s basketball team found itself in Albuquer-que, NM, preparing to enter the deep confines of 
“The Pit.” The Pit is a notoriously difficult arena to play in 
due to 15,411 rambunctious New Mexico fans that inhabit 
it on game day.
Knowing his Aggie team was in for a dog-fight, first-year 
head coach Craig Smith decided they needed extra moti-
vation. So he turned on a movie. 
A scene from “Gladiators” played out on the screen in 
the USU film room, portraying a small group of soldiers 
trapped in a pit with their lives at stakes, tasked with de-
feating the large army before them. 
As the battle progressed, and the undermanned soldiers 
began to dismantle the enemy, then-freshman forward Jus-
tin Bean recalls Smith screaming at the team: “These guys 
are going to be coming with everything! We’re in the Pit! 
We gotta do everything we can to stay together and come 
on top like road warriors!” 
The fanatical pep-talk from Coach Smith seemed to do 
the trick. It took everything they had — including a buzz-
er-beater three-point shot from Sophomore Abel Porter 
—  but the Aggies, just like their Gladiator counterparts, 
came out of “The Pit” that day victorious. 
For many coaches, such eccentric moments are few and 
far between. But for Craig Smith, the high-intensity, war-
rior mentality is just his nature. 
He brings it on the practice floor, urgently running 
around, preparing his players for an upcoming opponent. 
He brings it in interviews, speaking to the media on zoom 
calls from his office so loudly that his assistant coach can 
hear him three doors down. And he brings it in the huddles 
during timeouts, using such colorful language that radio 
engineer Ajay Salvenson sometimes has to switch off the 
hot mics set up in the Spectrum. 
“I’ve never seen a guy anywhere just bring it every single 
day,” said Utah State assistant coach Eric Peterson. “Con-
sistent with his communication and his energy, he does not 
have a bad day.”
“I for sure never have had a coach that comes in there 
every day with the same fire that he does,” said junior 
Neemias Queta. “And I feel like that brings the best out of 
every player on the team.”
This ability of Smith to channel his fire into motivation 
for his players to perform at their highest has been on full 
display in the first three seasons of his tenure in Logan. The 
Aggies are 74-23 (.763) with him at the helm. By compari-
son, head coach San Diego State head coach Brian Dutcher 
is 96-30 (.762) in his four seasons with the Aztecs. 
The current 2020-2021 season has been particularly im
Gladiators: The story of Craig 
Smith’s rise to prominence
PHOTO BY Megan Nielsen























pressive. After graduating three starters, including for-
mer All-Amerian Sam Merrill, the Aggies were not expect-
ed to do much damage. But led by Smith and junior center 
Neemias Queta, Utah State has overcome adversity to fin-
ish with a 20-8 record (15-4 in conference), second place 
in the Mountain West, and an at-large bid to the NCAA 
tournament. 
But of all the feathers on Smith’s cap, winning an NCAA 
tournament game is not among them. 
Still, betting against him would be foolish.
Going from a student-education graduate from the Uni-
versity of North Dakota with zero college coaching or 
playing experience — only the desire to be a basketball 
coach —  to becoming one of the best mid-major coaches 
in the nation 25 years later, Smith should be perfectly ca-
pable of winning in Indiana. 
“He always wanted to do this,” said his brother Mike 
Smith. “I think he always had the dream and the vision to 
be successful at this and he has been...he puts in the time 
he’s just very passionate about it.”
Smith got his first coaching job right out of college as an 
assistant at NAIA Mayville State for the 1996-97 season. 
After assistant jobs at Northern State, North Dakota, and 
North Dakota State, he got his first head coaching gig at 
Mayville State, where he would compile a 72-29 record in 
three seasons. 
This earned him an assistant job under Tim Miles at Colo-
rado State from 2008 to 2012 and at Nebraska from 2013-
2014. 
While at Nebraska, Smith began to recruit a point guard 
out of Williston State junior college in North Dakota and 
naturally built a close relationship with the Williston State 
head coach, Peterson.  
Both having spent time coaching in the Dakota’s, Peter-
son had gotten to know Smith briefly beforehand, and 
knew that he was a sort of “basketball genius.” But seeing 
him out in the recruiting field helped him notice some-
thing unique about him.
“There’s a lot of people in this business that you can kind 
of sniff out and you know they’re maybe a little bit fake or 
phony,” said Peterson. “Craig was just a real person, just 
genuine.” 
Soon, Smith was hired to be the head coach at South 
Dakota, bringing Peterson along. 
At South Dakota, Smith was 79-55 (.590) in four sea-
sons. In his final season in Vermillion, SD, the JackRabbits 
went  26-9 and finished second in the Summit League. 
His efforts at South Dakota convinced Utah State athletic 
director John Hartwell to hire him to a proud Utah State 
basketball program that had slipped into mediocrity, but 
with aspirations to be a winner once again.
And he certainly has. 
The great James Naismith once said, “You can’t coach 
basketball, you just play.” While there are some flaws in 
the inventor of basketball’s logic, he has a point: You need 
guys that can play. 
Smith has managed to be successful wherever he has 
gone because he’s utilized his warrior mentality and au-
thentic nature to convince athletes that fit his program to 
come and play and inspire players on his current roster to 
play to their potential. 
Knowing he wanted Queta after watching just one first 
half of film, Smith managed to bring the big man to Utah 
State and helped him become an All-American in his junior 
season. He brought in freshman guard Rollie Worster, who 
has carved out a starting role, and junior transfer-guard 
junior Marco Anthony from the University of Virginia, who 
told me he committed only when he realized Smith’s per-
sonality was genuine. 
He has also helped develop guys brought in by Tim 
Duryea, such as former walk-on junior Bean, who just 
earned All-Mountain West second-team honors, and junior 
sharp-shooter Brock Miller who just earned All-Mountain 
West honorable mention. 
Former USD player Triston Simpson, who played under 
Smith from 2016-2018 had this to say:
“He is a great coach 
and there’s a reason he 
wins wherever he is. His 
intense and competitive 
spirit rubs off on guys,” 
said Simpson. “And he 
does a great job recruit-
ing guys that are just like 
him. Guys that want to 
compete and guys that 
want to win. From his pre-
game speeches to yelling 
at us during a timeout, he 
would always find a way 
to get us fired up. And 
he also instilled so much 
confidence in players you 
felt like you could succeed 
in whatever it was we 
were doing.” 
“Craig builds really 
strong relationships with 
our players through the 
recruiting process and 
then that continues,” said 
Peterson. “The relation-
ship continues when they 
get to Utah State so when 
you have that strong of 
relationships with the 
guys and you have good 
players it shows on the 
floor. Those guys will do 
anything for him, they’ll 
run through a wall for 
him.”
Sure, Smith’s exuber-
ance can result in some 
good-natured teasing. 
The Aggie players enjoy 
impersonating his voice 
and mannerisms. According to Peterson, Miller is the best 
at it. Smith’s brother Mike joked that he drinks too much 
coffee in the morning. 
But his intensity and energy is just a reflection of how he 
feels about his job. 
“I feel like the luckiest person on earth,” said Smith. “I get 
to do what I love to do, I love to coach I love to be around 
people, you hope to inspire and make others better.”
—sports@usustatesman.com
“Gladiators” FROM PAGE 9
Jacob Nielson is a junior 
journalism major at Utah 
State University who enjoys 































The recent murder of eight people, including six women of Asian descent, in the Atlanta area is a deeply disturbing reminder of the increase in racism and xenophobia against Asians and 
Asian Americans since the beginning of the COVID-19 pandemic.
Though the man charged with murder in the recent shooting denies 
that his actions were motivated by race, crimes such as this create 
great anxiety and fear. A recent report shows that Asians and Asian 
Americans have experienced a 149% rise in hate crimes while hate 
crimes overall have decreased by 7%.
Utah State University stands in support and solidarity with our Asian, 
Asian American, Pacific Islander Aggies, community members, and 
friends. USU encourages all Aggies to stand against hate and to report 
incidents of discrimination and harassment that occur on campus.
It takes each of us to create a respectful and welcoming environment 
where all individuals feel like they belong.
• If you experience or witness an incident of bias, you can seek 
support from the university by sharing your concerns.
• Report discrimination and discriminatory harassment to the Of-
fice of Equity.
• Report any crime on campus, including hate crimes, to USU Po-
lice. Report a crime or reach out to law enforcement anywhere 
in the state by calling 9-1-1
• Request a training about bias or being an ally on campus.
• Learn about implicit bias and microaggressions.
• Support student clubs and activities offered through the USU In-
clusion Center, Global Engagement, the Latinx Cultural Center, 
and the Center for Intersectional Gender Studies and Research.
• Learn how to be an Upstander and schedule a training.
Noelle E. Cockett,
President






















O P I N I O N
It is undeniable that COVID-19 has had a devastating impact. As of March 16th, 2.6 million people 
worldwide have died of COVID-19. 
There is, however, a light at the end 
of the tunnel: vaccines are getting more 
widely available. This gives us the op-
portunity to turn the tide and make 
COVID-19 far less deadly.
However, there is rampant misinforma-
tion online surrounding the vaccines. As 
a result, there have been some misunder-
standings and confusion around them. 
It’s important to get information about 
the vaccines from credible sources like 
the CDC or the Mayo Clinic.
This misinformation has and will contin-
ue to make the effects of this pandemic 
worse. If everyone who was eligible and 
able to receive the vaccine got it, herd 
immunity would be established, mean-
ing we could return back to normal life 
relatively soon. There are some risks, of 
course, but every action has risks, and the 
benefits far outweigh them.
The internet often spreads blatantly 
wrong information, so it’s crucial that 
people talk to their healthcare provid-
er and do adequate research instead of 
taking Aunt Becky’s Facebook post about 
vaccines as an absolute fact.
The Pfizer and Moderna vaccines are 
mRNA vaccines while the Johnson & 
Johnson vaccine is a vector vaccine.All 
three vaccines approved by the FDA in 
the United States (Pfizer, Moderna, and 
Johnson & Johnson) produce an immune 
response.
The Pfizer and Moderna mRNA vaccines 
work by injecting part of the SARS-CoV-2 
virus’s genetic code into your arm. This 
tells your cells to make the spike protein 
of the virus, which will trigger your im-
mune system to produce antibodies and 
T-cells to destroy it. This preps your im-
mune system to fight against the real vi-
rus quickly and effectively.
This method is safe and will not give you 
COVID-19. The technology behind this 
method is not new; the science behind 
RNA and mRNA vaccines and therapies 
have been researched for decades. 
Johnson & Johnson’s vector vaccine 
works by taking a harmless viral vector 
and replacing parts of its genetic code 
with the protein spikes on the SARS-
CoV-2 virus. The vector is then injected 
in your arm, which sends a signal to your 
body that there is something foreign (the 
vector virus) inside. which then prompts 
an immune response.
The vector used for the J&J vaccine is an 
adenovirus, which is harmless to humans 
as it cannot replicate or cause disease 
in human cells, and the protein cannot 
cause COVID-19 by itself. This is not a 
new technique; J&J used this technique 
to make their Ebola vaccine.
The CDC says that if you have already 
had COVID-19, you are still eligible to get 
vaccinated, but you may need to wait a 
little bit before getting it. When you get 
vaccinated, you should receive a card and 
a fact sheet for the specific vaccine you 
receive.
If you are pregnant, you can still get the 
COVID-19 vaccine, but the CDC empha-
sizes that pregnant individuals should 
talk to their doctor before doing so. An 
important thing to note is that people 
should wait 4-6 weeks after vaccination 
before getting a mammogram because 
the immune response triggered by the 
vaccine can cause enlarged lymph nodes, 
which is an indicator of breast cancer. 
Common side effects of all three vac-
cines are tiredness, headache, muscle 
pain, chills, fever, nausea, and swelling 
in the arm where the shot was delivered. 
These symptoms should go away after a 
couple of days.
After getting the vaccine, people are 
less likely to get COVID-19, and will have 
less severe symptoms and complications 
if contracted. It takes until the second 
dose of Pfizer or Moderna vaccine to ex-
perience the full protection of the vaccine 
and 28 days after the Johnson & Johnson 
vaccine.
According to the CDC, a mask and social 
distancing in public places is still required 
after being vaccinated. If you are fully 
vaccinated, you can safely gather indoors 
with other fully vaccinated people with-
out wearing masks.
You can also safely visit a household 
without wearing masks given that no one 
in that household is high risk. If you are 
exposed to COVID-19 after being fully 
vaccinated but experience no symptoms, 
you no longer need to quarantine or get 
tested before being around other people 
again.
Anyone living in the United States can 
get any COVID-19 vaccine for free. Peo-
ple should get the vaccine as long as they 
aren’t allergic to any ingredients. This 
creates herd immunity and protects those 
who cannot receive the vaccine. Medical 
experts have said that it doesn’t matter 
which vaccine you get, as they are all ef-
fective against COVID-19.
Ella Olson is an opinion writer at the 
Statesman. She’s originally from Minneap-




Check here to see if 
you are eligible to be 
vaccinated and where 
you can receive the 
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“What is this world coming to?” This is a question my grandparents 
ask me weekly. Each generation seems to believe that 
the generation after them can not possibly do better.
Older generations usually have some criticisms of the 
younger generation, even though they raised them. 
Psychologists describe this pattern as a belief in “gen-
eral decline” and they attribute this to a phenomenon 
where older people convince themselves that “children 
are especially deficient on the traits in which they hap-
pen to excel.”
Essentially, a generation who collectively prides 
themselves on their thriftiness is generally inclined to 
believe that the next generation is incapable of being 
equally economical.
Despite an age, ideal and lifestyle gap, generations 
are interdependent. Everything an older generation 
does or does not do will affect the generation follow-
ing after them in one way or another.
For example, Gen-X was one of the first generations 
to generally have both parents working outside of the 
home. This resulted in them being called “latch-Key” 
kids because they would come home to an empty 
house and have to let themselves in.
Their parents taught them the value of providing for 
their families but they also experienced the negative 
side effects of working parents first hand. As a result, 
Gen-Xers generally have flexible schedules. This per-
mits parents to juggle work and home in a way that 
allows them to be more available and accessible for 
their children.
As a result, Gen-Xers are referred to as “stealth-fighter 
parents.” This means that they pick and choose which 
battles to fight. They do not hover over their children 
like “helicopter parents” but when they decide to get 
involved they can be even more protective than “heli-
copter parents.” 
Their values, beliefs, and actions are a direct result of 
the way their parents and grandparents raised them. 
Each generation takes what they like from the last gen-
eration while simultaneously trying to improve upon 
it.
While some of the actions of an older generation may 
cause the younger generation to take an opposite ap-
proach, other values are passed down.
For example, workers of the baby boomer generation 
would say that they have an unmatched work ethic 
because of how often and hard they worked. They 
worked early hours and late into the night, but when 
they left the office work stopped.
Even though some baby boomers accuse Gen-Xers 
and millennials of a lax work ethic, workers of the 
Gen-x and millennial generations would say that their 
work does not stop at five. It follows them home and 
on to vacation. They are always getting emails and the 
work never stops because the 9-5 workday has been 
abolished.
Gen-Xers and millennials saw the value and good that 
came from the hard work of the generations before 
them and decided to keep work ethic as a core value 
as they moved forward in life. However, they are just 
working differently. 
It is true that different generations have different val-
ues, styles, and opinions but that is a good thing. View-
ing intergenerational differences as a weakness rather 
than strength does nothing but damage relationships.
For better or for worse, every generation affects every 
other generation in some way. We are meant to not 
only coexist but also learn from one another. In order 
to maximize our learning, we have to discard the be-
lief that age equals wisdom and accept that it merely 
equals experience.
Experience that is useful, but is not a qualifier for al-
ways knowing best.
Once we are able to recognize our differences as 
strengths, accept the good and leave the bad behind, 
then we can move forward to a better more educated 
future.
Addy Kirkham is a senior studying English with an em-




Why can’t we all just get along?
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DONATE YOUR CAR TO 
UNITED BREAST CAN-
CER FOUNDATION! Your 
donation helps education, 
prevention & support pro-
grams. FAST FREE PICKUP 
- 24 HR RESPONSE - TAX 
DEDUCTION 1-855-507-
2691
DONATE YOUR CAR OR 
TRUCK TO HERITAGE FOR 
THE BLIND. Free 3 Day 
Vacation, Tax Deductible, 
Free Towing, All Paperwork 
Taken Care Of. CALL 1-855-
408-2196
Donate your car, truck or 
van. Help veterans find jobs 
or start a business. Call Pa-
triotic Hearts Foundation. 
Fast, FREE pick-up. Max 
tax-deduction. Operators 
are standing by! Call 1-866-
983-3647
Financial
Wesley Financial Group, 
LLC. Timeshare Can-
cellation Experts. Over 
$50,000,000 in timeshare 
debt and fees cancelled in 
2019. Get free information-
al package and learn how 
to get rid of your time-
share! Free consultations. 
Over 450 positive reviews. 
Call 888-912-9289
Health & Nutrition
HEARING AIDS!! Buy one/
get one FREE!  Nearly 
invisible, fully rechargeable 
IN-EAR NANO hearing aids 
priced thousands less than 
competitors!  45-day trial! 
Call: 1-833-991-0313
Portable Oxygen Concen-
trator May Be Covered by 
Medicare! Reclaim indepen-
dence and mobility with 
the compact design and 
long-lasting battery of Ino-
gen One. Free information 
kit! Call 877-691-4639
Miscellaneous
DISH Network. $64.99 
for 190 Channels! Blazing 
Fast Internet, $19.99/mo. 
(where available.) Switch 
& Get a FREE $100 Visa 
Gift Card. FREE Voice Re-
mote. FREE HD DVR. FREE 
Streaming on ALL Devices. 
Call today! 1-866-360-6959
INVENTORS - FREE IN-
FORMATION PACKAGE 
Have your product idea 
developed affordably by the 
Research & Development 
pros and presented to man-
ufacturers.  Call 1-877-649-
5574 for a Free Idea Starter 
Guide. Submit your idea for 
a free consultation.
DIRECTV - Every live foot-
ball game, every Sunday - 
anywhere - on your favorite 
device. Restrictions apply. 
Call IVS - 1-833-599-6474
HughesNet Satellite Inter-
net - 25mbps starting at 
$49.99/mo! Get More Data   
FREE Off-Peak Data. FAST 
download speeds. WiFi 
built in!  FREE Standard 
Installation for lease cus-
tomers! Limited Time, Call 
1-844-294-9882
Earthlink High Speed In-
ternet. As Low As $49.95/
month (for the first 3 
months.) Reliable High 
Speed Fiber Optic Technol-
ogy. Stream Videos, Music 
and More! Call Earthlink 
Today 1-844-240-1769
DIRECTV NOW. No Satellite 
Needed. $40/month. 65  
Channels. Stream Breaking 
News, Live Events, Sports 
& On Demand Titles. No 
Annual Contract. No Com-
mitment. CALL 1-844-435-
3985
Two great new offers from 
AT&T Wireless! Ask how to 
get the new iPhone 11 or 
Next Generation Samsung 
Galaxy S10e ON US with 
AT&T’s Buy one, Give One 
offer. While supplies last! 
CALL 1-855-916-3098
Become a published 
author! Publications sold 
at all major secular & 
specialty Christian book-
stores. CALL Christian Faith 
Publishing for your FREE 
author submission kit. 
1-866-460-2052
Yard & Landscaping
Eliminate gutter cleaning 
forever! LeafFilter, the most 
advanced debris-blocking 
gutter protection. Schedule 
a FREE LeafFilter estimate 
today. 15% off Entire 
Purchase. 10% Senior & 
Military Discounts. Call 
1-844-909-2398
C L A S S I F I E D  A D S
Sudoku puzzles are provided by 
www.sudokuoftheday.com.
CARTOON BY Keith Wilson
Last week’s solution:
It’s finally spring!
Call to get your FREE Information Kit
1-888-919-4729
or visit dental50plus.com/utah
Includes the Participating (in GA: Designated) Providers and Preventive Benefits Rider. Product not available in all 
states. Acceptance guaranteed for one insurance policy/certificate of this type. Contact us for complete details 
about this insurance solicitation. This specific offer is not available in CO, NY; call 1-800-969-4781 or respond for 
similar offer. Certificate C250A (ID: C250E; PA: C250Q); Insurance Policy P150 (GA: P150GA; NY: P150NY; OK: P150OK; 
TN: P150TN); Rider kinds B438/B439 (GA: B439B). 
6255
DENTAL Insurance
Get Dental Insurance from Physicians Mutual Insurance 
Company. It helps cover over 350 procedures — from 
cleanings and fillings to crowns and dentures.
• See any dentist you want,  
 but save more with one in our network
• No deductible, no annual maximum























ADD YOUR EVENT AT USUSTATESMAN.COM/EVENTS
MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
CALENDAR
Deadline for calendar submissions is Thursday at midnight.
M A R C H  2 2  -  M A R C H  1 3
3/22
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The World’s Principled 









Zoom ID: 655 249 0401
Password: happybody






The Antics Comedy Improv
7:30 p.m.
The Dansante Theater
59 S 100 W
Logan, UT
2021 Nibley City Egg Run 5K
8 a.m.
Virgil Gibbons Heritage Park
2456 S 800 W 
Nibley, UT
www.nibleycity.com









Cache County Event Center
490 S 500 W
Logan, UT





























2505 S Highway 89
Perry, UT
